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107 Copyright Statutes
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107 Copyright Statutes

108 Compensation Laws and Regulations

109 Age Discrimination in Employment Act of 1967 (ADEA), 20-49EE

110 Americans with Disabilities Act of 1990, 15 - 19EE

111 Consolidated Omnibus Benefits Reconciliation Act (COBRA) of 1986, 20-49EE

112 Consumer Credit Protection Act of 1968, 1 - 14EE

113 Contract Work Hours and Safety Standards Act 1986, (CWHSSA), 50+EE

114 Copeland Act of 1934 50+EE114 Copeland Act of 1934, 50+EE

115 Davis Bacon Act of 1931, 50+EE

116 Drug Free Workplace Act of 1988, 50+EE

117 Employee Polygraph Protection Act of 1988, 1 - 14EE

118 Employee Retirement Income Security Act (ERISA) of 1974 (if company offers benefits), 1 - 14EE

119 Equal Pay Act of 1963, 1 - 14EE

120 Executive Order 11246 of 1965, 50+EE

121 Fair and Accurate Credit Transactions Act of 2003 (FACT), 1 - 14EE

122 Fair Credit Reporting Act of 1969, 1 - 14EE

123 Fair Labor Standards Act of 1938, 1 - 14EE

124 Family and Medical Leave Act of 1993, 50+EE

125 Federal Insurance Contributions Act of 1935 (FICA) (Social Security), 1 - 14EE
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133 Sarbanes-Oxley Act of 2002, 1 - 14EE
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135 Title VII of the Civil Rights Act of 1964 15 - 19EE

136 Uniform Guidelines on Employee Selection Procedures of 1978, 1 - 14EE

137 Uniformed Services Employment and Reemployment Rights Act of 1994, 1 - 14EE

138 Vietnam-Era Veterans Readjustment Act of 1974, 1 - 14EE

139 Vocational Rehabilitation Act of 1973, 50+EE 

140 Walsh-Healy Act of 1936, 50+EE

141 Worker Adjustment and Retraining Notification Act of 1988, 50+EE141 Worker Adjustment and Retraining Notification Act of 1988, 50+EE
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199 Human Factors Engineering (Ergonomics)
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299
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